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John Muir Charter School
Introduction XE "Introduction" 

 XE "Introduction" 
Across the nation, the need for education system reform has taken many forms. The charter school, an invention of the 1990s, allows local educators and parents to develop their own laboratories of innovation and schools of choice for the betterment of their children. Each charter school shares in the universal goals for educational reform but differs in its methods of delivery. National and state leaders have recognized that one size does not fit all when it comes to learning environments and methods of teaching our young people. Charter school legislation has been approved in more than half the states to broaden public school choice for children and youth.

The Charter Schools Act of 1992 (Education Code Section 47600, et seq.) was enacted by the Legislature to provide opportunities for teachers, parents, pupils, and community members to establish and maintain schools that operate independently from the existing school district structure, as a method to:

· Improve pupil learning.

· Increase learning opportunities for all pupils, with special emphasis on expanded learning experiences for pupils who are identified as academically low achieving.

· Encourage the use of different and innovative teaching methods.

· Create new professional opportunities for teachers, including the opportunity to be responsible for the learning program at the school site.

· Provide parents and pupils with expanded choices in the types of educational opportunities that are available within the public school system.

· Hold the schools established under this part accountable for meeting measurable pupil outcomes, and provide the schools with a method to change from rule-based to performance-based accountability systems.

· Provide vigorous competition within the public school system to stimulate continual improvements in all public schools.

The John Muir Charter School (hereinafter “Charter School”), approved by the Nevada County Board of Education (hereinafter “Board of Education”), is a charter school operating as a nonprofit public benefit corporation that is separate and distinct from the Board of Education. The Charter School is seeking to provide an educational program designed to meet the educational needs of the 
youth of the California Conservation Corps, Local Conservation Corps (LCC), Job Corps, YouthBuild, and Workforce Investment Act programs.

As the result of the granting of this charter, the Charter School is generally freed from the State’s educational bureaucracy in agreement for a charter that outlines the specific goals and operating procedures for the charter school. As such, this charter is the constitution under which the John Muir Charter School must operate. The John Muir Charter School is accountable to the Board of Education for producing the academic results outlined herein. As further outlined below, the John Muir Charter School is required to participate in the statewide assessment tests and shall meet all statewide standards applicable to non-charter public schools. The law also requires that a public charter school be nonsectarian in its programs, admission policies, employment practices, and all other operations. Public charter schools may not charge tuition and may not discriminate against any pupil on the basis of ethnicity, national origin, gender, or disability. 

The charter follows the required format of the Charter Schools Act (Section 47605). The Charter Schools Act requires a charter to comprehensively describe sixteen (16) required elements. The language of the Charter Schools Act precedes each element described below:

Affirmations XE "AFFIRMATIONS" 
The John Muir Charter School is committed to the following affirmations:

· The Charter School shall participate in all required statewide assessment tests.

· The Charter School shall meet all statewide standards applicable to non-charter public schools.

· The Charter School shall be nonsectarian in its programs, employment practices, and all other operations.

· The Charter School will not charge tuition.

· The Charter School will not discriminate against any pupil on the basis of ethnicity, national origin, gender, or disability.

· The Charter School will admit all pupils who wish to attend the charter school subject only to capacity and independent study laws and regulations.

· The Meetings of the Board of Directors for the Charter School shall be held in accordance with the Brown Act.

· The Charter School shall comply with the Individuals with Disabilities in Education Act (“IDEA”), Section 504 of the Rehabilitation Act (“Section 504"), and the Americans with Disabilities Act (“ADA”).

· The Charter School shall comply with the Public Records Act and the Federal Educational Rights and Privacy Act (“FERPA”)

· Admission to the Charter School shall not be determined according to the place of residence of the pupil, or of his or her parent or guardian, within California.

· The Charter School shall continually strive for a healthy, collaborative, synergistic relationship with the Superintendent of Schools (“Superintendent”), the California Conservation Corps (“CCC”) the Association of Local Conservation Corps, and its YouthBuild, Job Corps, and Workforce Investment Act clients. 

· The Charter School shall comply with state laws regarding independent study, pursuant to Education Code Section 47612.5 (b).

· The Charter School shall offer, at a minimum the same number of minutes of instruction set forth in paragraph (3) of subdivision (a) of Education Code Section 46201 for the appropriate grade levels.

· The Charter School shall maintain written contemporaneous records that document all pupil attendance and make those records available for audit and inspection.

· The Charter School shall comply with the Public Records Act and the Family Rights in Education Privacy Rights Act.

· The Charter School shall comply with all laws establishing minimum age for public school attendance and for pupils over 19 years of age.

· The Charter School shall comply with all provisions of the Memorandum of Understanding (“MOU”) between the Charter School and the Superintendent. It will also comply with all provisions of the MOUs between the Charter School and the CCC, and between each of the Local Conservation Corps, Job Corp, YouthBuild, and Workforce Investment Act clients.

· The Charter School will develop a conflicts code in accordance with the conflicts code of the Nevada County Board of Education.

Element Number One: Education Program XE "Element Number One\: Educational Program" 
A description of the educational program of the school, designed, among other things, to identify those whom the school is attempting to educate, what it means to be an educated person in the 21st century, and how learning best occurs. The goals identified in that program shall include the objective of enabling pupils to become self-motivated, competent, and lifelong learners. A description of how the charter school will inform parents [and students] about the transferability of courses to 
other public high schools and the eligibility of courses to meet college entrance requirements.

A.
Education Vision

John Muir Charter School’s seeks to develop literate, educated thinkers and achievers who:

· Respect themselves

· Respect others

· Pursue knowledge

· Apply facts and theories to solve problems

· Participate productively in the economy and their communities

· Become motivated and able to learn for a lifetime

John Muir Charter School will pursue this vision with a philosophy of:

· Hiring, supporting, and continuously training a high-quality faculty and administration

· Working cooperatively with our staff, our students, and our client agencies

· Tailoring education programs to meet each student’s needs

· Assessing students on an ongoing basis

· Holding ourselves accountable for producing positive outcomes

To achieve our objectives, John Muir Charter School will:

· Market our school as broadly as possible to attract talented faculty and staff

· Create program-improvement teams among our staff, our students, and our client agencies

· Develop individual learning programs for each of our students

· Employ innovative real-time assessment instruments to measure student needs and progress

Monitor our success in improving student competencies—awarding achievement and correcting deficiencies

B.
Who Will John Muir Charter School Educate?
The Charter School will operate grades 9-12. John Muir Charter School will welcome, as resources are available, all students in the State of California. Admission shall not be determined according to place of residence of the pupil within the state, except that admission preference shall be given to qualified participants of the California Conservation Corps and participating Local Corps, Job Corps, YouthBuild, and Workforce Investment Act programs.

C.
Description of the Education Program

John Muir Charter School educational program will be based on the following elements of success:

· A vision, mission and business operations plan that focuses on student learning

· Academically rigorous, well-focused, basics core subject curricula

· Use a variety of effective teaching approaches to meet the varied learning styles of students

· Incentives that increase and encourage collaboration among teachers

· Professional development that puts skills into a context consistent with the overall school mission

· Autonomy that allows John Muir Charter School to develop and implement a process of change tied to high standards and respond to technology innovations

· Community involvement in and support for school programs

· Regular measurement of progress toward achieving both student and staff performance goals

· An online community communication process detailing student and school performance

· An effective and efficient business process that ensures maximum utilization of private and public resources, both human and financial, to educate our students

John Muir Charter School will provide an education that allows each student to: (1) achieve high academic standards; (2) develop and improve social skills by building self-esteem through achievement and discipline; and (3) work in an environment that promotes learning. John Muir Charter School will endeavor to create a menu of learning opportunities for students that may include classroom study, field study and research, independent study, home study, distance learning, work-based academic skills instruction, and other creative modes of instructional delivery developed by staff in partnership with the community.

John Muir Charter School recognizes that high school students are going through the most critical times of their lives. Their physical, emotional, and intellectual needs are woven together. These are the years when youth are seeking answers to fundamental questions of life and are developing values and standards that will largely determine their behavior in the future. It is the plan of John Muir Charter School to meet the educational needs of each student and provide him or her with the necessary tools to succeed in the 21st Century.

As most of the John Muir Charter School students will be qualified participants in the CCC, Local Corps, Job Corps, YouthBuild, and Workforce Investment Act programs, most students at John Muir Charter School will participate in a sun-up to sun-down educational program. The combination of standards-based core curriculum and vocational training may differ from site to site. Generally, our client agencies will provide general vocational skills curricula for its participating students. A participating student may generally, on a daily basis, be placed on a crew of no more than seventeen students, with a crew supervisor (employed by the client agency). A student may also be placed in an internship program, with a supervisor from a collaborating entity. In both cases, students would be instructed by at least one certificated teacher (employed by John Muir Charter School). Furthermore, each student’s crew supervisor, employed by the client agency, will be directed by a certificated John Muir Charter School teacher on matters related to school curricula. Through a student’s participation in crew work and/or internship program, the student will make his or her way through the vocational skills of the client agency. The certificated teacher, employed by John Muir Charter School, will supplement the vocational curricula with state-aligned core academic curricula. Students will make continuing progress toward achieving the high school diploma. The student will attend classes held at John Muir Charter School sites. Classroom instruction will be augmented by computer-aided instruction. 

The classes taught by John Muir Charter School shall meet all state standards. Classes include English, health, physical education, computer literacy, life skills, world studies, United States history, economics, civics, applied math, life science, and physical science. When possible, the contents of these courses will be delivered during the student’s workday while he/she participates in vocational skills and work-study. Courses will be selected for students based upon an educational goal and graduation plan for each student. Upon entering the John Muir Charter School, a student will be evaluated for the courses he or she may have completed already. Attachment A summarizes the John Muir Charter School curriculum. Attachment B displays a sample Individual Graduation Plan that a John Muir Charter School teacher completes  and maintains with all students. 

When enrolling in the John Muir Charter School program, students will meet with the teacher to determine their educational program and personal educational goals. John Muir Charter School teachers will discuss the transferability of John Muir Charter School coarse work and options for advancement in the CCC or other participating program. Upon completion of the John Muir Charter School program, students will meet with the teacher to discuss further educational opportunities in vocational and college education.

D.
What it Means to Be an Educated Person in the 21st Century
The Charter School helps students in the California Conservation Corps, Local Corps, Job Corps, YouthBuild, and Workforce Investment Act programs to acquire the skills to survive and prosper in the 21st century. We will help student to improve their abilities to read, write, compute, speak, ask questions, listen, solve problems, work independently and in teams, use technology, manage time, accept personal responsibility, stay healthy, and relate comfortably to others. The Charter School will promote curiosity, integrity, social responsibility and self-esteem.

E.
Students Learn Best When the School....

· Provides a safe learning environment

· Encourages them

· Provides them with targeted, exciting, challenging, and comprehensive curricula

· Allows them to be creative

· Sets high standards and hold them accountable

· Treats them fairly and consistently

· Assesses their progress frequently, diagnose their strengths and challenges, and craft instruction accordingly

· Makes learning relevant to the world around them

F.
Special Education Students/Section 504/ADA:
The Charter School shall comply with the IDEA, Section 504 and the ADA. The Charter School shall be solely responsible for compliance with Section 504 and the ADA. With regard to serving 
special education students, the Charter School shall be considered a public school of the Local Educational Agency (“LEA”) that granted the charter pursuant to Education Code Section 47641 and shall work jointly with the Superintendent to ensure full compliance with the IDEA. The Charter School shall execute a MOU with the Superintendent regarding the flow of special education services to Charter School students in accordance with Education Code Section 47646. In accordance with Education Code Section 51745(c), no student with special needs shall be allowed to participate in independent study unless it is written into his or her Individual Education Plan.

G.
English Language Learners:  

The Charter School shall comply with all applicable federal laws related to the education of English Language Learner (“ELL”) students. The Charter School shall develop, implement, and maintain policies and procedures for the provision of services to ELL students in accordance with guidance published by the Office of Civil Rights of the U.S. Department of Education. At a minimum these policies and procedures shall ensure that the Charter School develops a program that:

· Identifies students who need assistance

· Has a reasonable chance for success as determined by experts in the field

· Ensures that necessary staff, curricular materials, and facilities are in place and used properly

· Assesses the success of the program and modifies it as appropriate

Element Number Two: Measurable Pupil Outcomes

The measurable pupil outcomes identified for use by the charter school. Pupil outcomes, for purposes of this part, means the extent to which all pupils of the school demonstrate that they have attained the skills, knowledge, and attitudes specified as goals in the school’s educational program.

A.
Student Outcomes
John Muir Charter School will improve academic knowledge, skills, and motivation of its students and will measure its success in doing so. Graduates of John Muir Charter School will demonstrate appropriate age or grade-level mastery of the following core academic skills:

GROWTH AREA 1: Students Read and Write Effectively

Pursuant to state standards, John Muir Charter School will prepare its students to:

· Read actively and derive meaning from written words

· Read for a variety of purposes

· Write using grammatically acceptable English

· Adjust tone and style of writing for purpose and audience

· Support statements using documented facts, theories, and opinions

· Separate fact from opinion

· Reach conclusions logically based on sufficient evidence

· State key points clearly and succinctly 

· Organize ideas in a variety of ways

GROWTH AREA 2: Students Obtain Key Life Skills

Students will take courses in health, physical education, life skills, community responsibility, and computers. In these courses, students will:

· Take personal responsibility for lifelong wellness

· Improve personal fitness

· Learn about employment and college options

· Build skills as employees, consumers, and financial managers

· Demonstrate involvement in his or her community

· Learn about environmental responsibility

· Enhance computer skills

GROWTH AREA 3: Students Appreciate History, Geography, and Current Events

In completing courses in world history, United States history, and economics, students will be able to:

· Show understanding of history and identify relationships between past and present events and evaluate causes and effects

· Compare people, places, and events through history, identifying similarities and differences

· Describe events and situations in political, economic, social, and intellectual terms

· Project future events using evidence from the past and present

· Apply physical and cultural geography to his or her understanding of societies

· Follow and analyze current events around the world and in their communities

GROWTH AREA 4: Students Understand Government Processes

Students will use a wide range of texts, news media, field trips, and student-government experiences to:

· Compare and contrast different political systems in the world

· Understand the formation of the United States and its Constitution

· Appreciate the balance of powers and the role of each branch of government

· Study the role of government in society

· Learn about their privileges and responsibilities in society

GROWTH AREA 5: Students Understand and Apply Mathematical Concepts

Students will learn principles and applications of basic math, algebra, geometry, and statistics. They will:

· Demonstrate knowledge of basic math principles

· Use math to solve common and abstract problems

· Explore ways in which math is used in business, industry, science and daily life 

GROWTH AREA 6: Students Apply Scientific Concepts and Skills

Students study life and physical sciences. Students will:

· Observe, measure, compare, order and categorize characteristics or behaviors

· Draw inferences about unknowns from information around them

· Understand the use of the scientific method

· Recognize the inter-relationships among the scientific themes (energy, interactions, patterns and change) and their application to the four spheres (lithosphere, hydrosphere, atmosphere and exosphere).

· Study the effects of the sciences, technologies, and societies on one another and on the environment.

GROWTH AREA 7: Students Realize Their Own Special Interests and Talents

John Muir Charter School, in collaboration with its client agencies, will expose students to various academic, vocational, cultural, and social opportunities. The Charter School will assist students in identifying their interests and the skills they need to develop to pursue them. The Charter School will help students to prepare for education and work after they graduate from or leave the Charter School.

John Muir Charter School will develop comprehensive assignments and outcome measures for each student in each of the growth areas. The assignments will be tailored to build on each student’s skills and assist them in overcoming challenges they face. The assignments will align with California State education content standards.

Students graduating from John Muir Charter School will receive a diploma from the Nevada County Superintendent of Schools. The John Muir Charter School course of study will also prepare students for a GED (General Education Development) or a CHSPE (California High School Proficiency Exam).

To best serve our students and community, John Muir Charter School will continue to examine and refine its list of student outcomes over time to reflect the school’s mission and any changes to state or local standards. John Muir Charter School will submit to the Board of Education a description of any changes to the above student outcomes as an amendment of the charter. The Board of Education agrees to hear and render an amendment decision pursuant to the timelines and processes as specified in the Education Code Section 47605(b).

Element Number Three: Assessing Pupil Progress

The method by which pupil progress in meeting those pupil outcomes is to be measured.

A.
Assessment of Student and School Outcomes

John Muir Charter School will employ a variety of assessment tools to measure academic progress and diagnose problems. The Charter School will:

· Assess students at entry on a commonly accepted student assessment test(s)

· Periodically assess students (e.g., quarterly) on the same assessment instrument to measure progress

· Use assessment instruments to diagnose each student’s academic strengths and challenges

· Confer with client-agency staff on an ongoing basis to track student progress at the worksite

Students will:

· Maintain portfolios of their works and accomplishments

· Conduct self-assessments and peer-assessments

· Demonstrate competency and mastery of curriculum during exhibitions and oral presentations

· Demonstrate academic and job skills at the worksite

John Muir Charter School will conduct frequent teacher/student/client-agency conferences to give students ongoing feedback and to ensure that students are progressing toward their goals. The Charter School teachers and staff will report student and classroom assessment results to the Board of Directors, Nevada County School Board, and Nevada County Superintendent of Schools on an ongoing basis.

The assessment tools used at John Muir Charter School will be standardized, authentic, and 
performance-based assessments as guided by the State Frameworks and Performance Standards. While the standard, on-demand assessments enable us to monitor both the individual student’s and the school’s performance, these assessment might not fully meet the assessment needs of the students or their instructors. The Charter School will require students, teachers, and staff to measure their own performance, thereby empowering them to recognize and be responsible for their own learning. The Charter School therefore will supplement standardized assessments with alternative assessments. To document student learning, the alternative assessments will include projects, exhibitions, and other tasks that students complete during the year. The Charter School will engage students to the maximum extent in the assessment process.

Element Number Four: Governance Structure of School

The governance structure of the school, including, but not limited to, the process to be followed by the school to ensure parental involvement.

John Muir Charter School is constituted as a California nonprofit public-benefit corporation pursuant to California law.

A.
Board of Directors

John Muir Charter School shall have at least a three (3) person Board of Directors that will serve as the Board of Directors of John Muir Charter School, the California Nonprofit Public Benefit Corporation. The Board of Directors shall be governed in its operations and its actions by the corporate bylaws of John Muir Charter School, which shall be consistent with the terms of the Charter, the Charter Schools Act, and all other applicable laws. The Board of Directors shall have sole authority for all aspects of the school’s operation and education program related to curriculum, enrichment and extracurricular educational activities, student evaluation, personnel, professional development, budget and finance, facilities and maintenance, admissions, scheduling, community relations, classroom usage, use of the school site, safety, discipline, proposals for charter revision and renewal, dispute resolution, and interactions with the granting agency. 

The membership, voting rights, term etc. of the Board of Directors shall be delineated in the corporate bylaws. The Board of Directors shall meet at least three times a year.

The Board of Education and Superintendent shall have the right to appoint one representative and one alternate representative to the Board of Directors. The Board/Superintendent’s representative shall act as the Chair of the Board of Directors meetings. 

The authority of the Charter School as stated above and elsewhere in this Charter, shall be limited by the following rights and duties of the Superintendent of the County in his oversight role:

1. The Superintendent will be consulted on the development of the agenda for meetings of the Board of Directors. The Superintendent will have the authority to add matters to the agenda.

2. Meetings will be scheduled such that the Superintendent, or designee, is available to attend all meetings.

3. The Board of Directors shall agree that the Superintendent, or designee, is a necessary advisor as a representative of the County Board of Education. As such, they shall agree that the Superintendent has a standing invitation to be present during the closed sessions of the Board of Directors. The Superintendent may then be present at all closed sessions, but may step out during matters that may present a conflict of interest.

4. The Superintendent of Schools will have the duty and the right to seek reconsideration of any action taken by the Board of Directors of John Muir Charter School that the Superintendent determines in his professional judgment not to be in the best interest of the school. The Board of Directors of John Muir Charter School must place the matter on the agenda of the next regularly scheduled Council meeting for reconsideration or sooner at a special meeting if necessary. Neither the Board of Directors of the Charter School nor its staff may implement any action taken by the Board of Directors once the Superintendent makes such a request for reconsideration. If after reconsidering the action taken, the Board of Directors disagrees with the recommendation of the Superintendent, the Superintendent may bring the matter to the County Board of Education, which may then direct the Superintendent to resolve the matter pursuant to the dispute resolution procedure between the Superintendent and the Charter School or seek revocation if applicable.

John Muir Charter School will be non-sectarian in its programs, admissions policies, employment practices, and all other operations; shall not charge tuition; and shall not discriminate on the basis of race, ethnicity, national origin, gender, or disability.

The school will comply with all applicable federal laws, and state and local laws that are applicable to independent public charter schools. It will retain its own legal counsel when necessary. It will purchase and maintain as necessary general liability, automotive liability, errors and omissions, property, workers compensation, and unemployment insurance policies, either as part of the granting authority’s insurance program or its own insurance program.

The Board of Directors may initiate and carry on any program, activity, or may otherwise act in any manner which is not in conflict with or inconsistent with, or preempted by, any law and which is not in conflict with the purposes for which charter schools are established. 

The Board of Directors may execute any powers delegated by law to it and shall discharge any duty imposed by law upon it and may delegate to an officer or employee of John Muir Charter School or a third party any of those duties. The Board of Directors, however, retains ultimate responsibility over the performance of those powers or duties so delegated. 

B. 
 Executive Director

The Executive Director shall be selected by the Board of Directors and shall be employed by the Charter School under a contract of employment approved by the Board of Directors. The Executive Director’s central governance role is to act as manager of the Charter School as outlined in the position’s job specification. The Board of Directors shall adopt a job specification for the position of Executive Director that further defines the day-to-day job responsibilities for the Executive Director. The Executive Director shall coordinate the Charter School educational program with the person(s) the CCC, Local Corps, Job Corps, YouthBuild, and Workforce Investment Act programs designate as liaisons.

C.
Advisory Board
The John Muir Charter School shall have an Advisory Board comprised of distinguished members of the community representing the public and/or private sectors of education, business, and government. The Advisory Board shall have at least one representative of the Superintendent, the CCC and each participating Local Corps, Job Corps, YouthBuild, and Workforce Investment Act program. The Advisory Board shall report to the Executive Director. The purpose of the Advisory Board is to provide advice, expertise, and resources related to pedagogy, assessment, workforce preparation, charter schools, fund raising, community relations, and other areas relevant to the success of the school. The Executive Director and/or the Board of Directors may consult with the Advisory Board or its members when appropriate. The Advisory Board will be selected by the Board of Directors from applications received or solicited by the School with the exception of the Superintendent, CCC, Local Corps, Job Corp and YouthBuild representatives. The Executive Director will report to the Advisory Board on Charter School activities and issues as prescribed by the Board of Directors.

D.
Teacher/Student Contract
The Charter School shall develop a Teacher/Student contract to be approved by the Board of Directors. At a minimum, the Teacher/Student Contract shall:

· Require students and teachers to complete and return all forms, questionnaires, and other requests for information that may be required by the school

· Require students to complete all class work and homework the teacher assigns

· Require teachers to correct and return student assignments with useful comments in a timely manner

· Require all students to follow the Student Conduct Code and all rules of the program in which they are participating (i.e., California Conservation Corps, Local Corps, Job Corps, YouthBuild, or Workforce Investment Act program).

· Require students and teachers to attend all student-teacher conferences as scheduled by the teacher or student

· Require students and teachers to follow all rules and procedures as approved by the Board of Directors

Element Number Five: Employee Qualifications

The qualifications to be met by individuals to be employed by the school.
John Muir Charter School will retain or employ teaching staff persons that hold appropriate California teaching certificates or permits issued by the Commission on Teacher Credentialing. John Muir Charter School will comply with Section 47605(l), which states:

Teachers in charter schools shall be required to hold a Commission on Teacher Credentialing certificate, permit, or other document equivalent to that which a teacher in other public schools would be required to hold. It is the intent of the Legislature that charter schools be given flexibility with regard to non-core, non-college-preparatory courses.

A.
Executive Director Qualifications

The Executive Director and any other administrator at John Muir Charter School should possess leadership abilities and a comprehensive education vision that is consistent with the school’s mission and education program. In addition, the Executive Director should possess skills in hiring and supervising excellent teachers, technological and data-analysis experience, and, if possible, business experience. 

All staff will operate under at-will contracts with the charter school and be evaluated on an annual basis using a process developed by John Muir Charter School.

B.
 Teacher Qualifications

John Muir Charter School will retain or employ teachers that hold California teaching certificates, permits, or other documents issued by the Commission on Teacher Credentialing, and have experience commensurate with the applicable job specifications. Each student will be assigned to a teacher of record who is responsible for overseeing the student's academic progress and who will monitor all grading and matriculation decisions. The Charter School may also employ or retain non-certificated instructional support staff in any case where a prospective staff member has an appropriate mix of subject matter expertise, professional experience, and the demonstrated capacity to work successfully in an instructional support capacity. Instructional support staff will not serve as the teacher of record for individual pupils and may not assign grades or approve student work assignments without the approval of the teacher of record, except in non-core, non-college preparatory courses and activities. All non-instructional staff will possess experience and expertise appropriate for their position with the school required by law.

John Muir Charter School teachers shall:  

· Care about students and their success in learning

· Be familiar with the school’s curriculum, methods of instruction, and administrative procedures

· Demonstrate effectiveness in teaching, mentoring, and writing

· Provide leadership for the school as a whole

· Accept the philosophy of the Charter School

· Be willing to work flexible schedules to accommodate the varying needs and schedules of enrolled students and our client agencies

· Accept responsibility for student outcomes

C.
Specific Qualifications for all Staff Include 

The Board of Directors shall define specific employee minimum qualifications that shall include, but not be limited to, the following:

· Dedication to putting in time, energy and effort in developing the school’s program

· Dedication to the basic philosophy of emphasizing the core curriculum

· Strong, written and verbal communication skills

· Knowledge about, or willingness to become knowledgeable about, the developmental needs of students

· Sensitivity to the social as well as academic needs of the students

· Willingness and ability to plan cooperatively with other staff

· Willingness to continue education through additional courses and training, workshops, seminars and staff development

· Willingness to be an active participant in staff meetings

· Willingness to work closely with the school staff by providing any information regarding a student's behavior, attitude and/or classroom performance

· Willingness to take a active or leadership roles in the school’s development

All individuals employed by John Muir Charter School must possess the personal characteristics, knowledge, and experiences as described in the School’s position descriptions. All employees must comply with the employee processing policies and procedures (e.g., finger printing, criminal-record checks, provision of proof of identity, evidence of right-to-work in the United States, and TB screening) as required by law.

Element Number Six: Health and Safety Procedures

The procedures that the school will follow to ensure the health and safety of pupils and staff. These procedures shall include the requirement that each employee of the school furnish the school with a criminal record summary as described in Section 44237.

John Muir Charter School has adopted and implement ed a comprehensive set of health, safety, and 
risk management procedures as set forth by the Nevada County Superintendent of Schools and  state law. At a minimum, the Charter School policies shall comply with State laws and procedures related to:

· Documenting immunizations of new students and staff that non-charter public schools require

· Emergency-response procedures
· Preventing contact with blood-borne pathogens

· Training for staff in emergency response, including appropriate first responder training or its equivalent

· Administration of prescription drugs and other medicines

· Assurances that school buildings meet Fire Marshal approval and have been evaluated by structural engineers to present no substantial seismic safety hazard

· Establishing the school as a drug, alcohol, and tobacco free workplace

· The requirement that each employee of the school submit to a criminal background check and furnish a criminal record summary as required by Education Code Section 44237.

· A requirement that each employee of a CCC, Local Corps, Job Corps, YouthBuild, and Workforce Investment Act who might work among John Muir Charter School minor pupils be required to submit to a criminal background check and furnish a criminal record summary before performing any job duties which would place them in contact with John Muir Charter School minor students.

The Charter School will periodically apprise and review with students, teachers, and staff of these aforementioned goals.

Element Number Seven: Means to Achieve Racial/Ethnic Balance

The means by which the school will achieve a racial and ethnic balance among its pupils that is reflective of the general population residing within the territorial jurisdiction of the school district to which the charter petition is submitted.

John Muir Charter School enrolls students who are participants in the CCC, Local Corps, Job Corps, YouthBuild, and Workforce Investment Act programs. These programs enroll participants from many races, ethnicities, and cultures. Consequently, John Muir Charter School serves a very diverse student population.

Element Number Eight: Admission Requirements

Admission requirements, if applicable.
The Board of Directors shall determine all processes and procedures governing application, admission, and enrollment at John Muir Charter School. All students attending John Muir Charter School must follow the application, admission, and enrollment procedures of the school sites. 

The application packet for admission to John Muir Charter School shall include information that allows students to be informed about the schools operation as a charter school, its education programs, the academic and behavior expectations of students, and the rights and responsibilities of students who wish to become part of the John Muir Charter School. The application packet shall include:

· A brief description of what charter schools are and how they differ from regular public schools

· John Muir Charter School’s Mission Statement and a summary of the school’s education philosophy

· A description of John Muir Charter School’s education program including a school calendar, daily schedule; core curriculum; enrichment and extracurricular programs, attendance expectations; grading, testing, and evaluation procedures; and promotion, retention, and graduation standards (exit outcomes)

· An overview of the academic performance of students who have attended John Muir Charter School

· A copy of the Teacher/Student Contract

· A listing of the rights and responsibilities of John Muir Charter School teachers and students

· Descriptions of admission criteria, admission and enrollment preferences, conditions of enrollment, and consequences of misrepresenting admission and enrollment information 

· School capacity

The Board of Directors shall have the sole authority to determine the size and grade-level breakdown of the student body at John Muir Charter School Charter School. The determination of school capacity shall be based on the school’s academic program, the school’s fiscal viability, the educational needs of currently enrolled students, the capacity of the school site, and the level of interest shown by students who want to attend the school. 

A.
Admission Criteria

John Muir Charter School will operate grades 9-12. The Charter School will welcome, as resources are available, all students in the State of California. Admission shall not be determined according to place of residence of the pupil within the state, except that admission preference shall be given to qualified participants of the California Conservation Corps, and participating Local Conservation Corps, Job Corps, YouthBuild, and Workforce Investment Act programs. A “participating” Local Corps, Job Corps, YouthBuild, and Workforce Investment Act program is one that has signed a memorandum of understanding with the Charter School that has been approved by the Superintendent and the Board or Directors. To remain eligible for enrollment in the Charter School a student must be enrolled in the CCC or one of the other participating organizations.

There shall be no admission criteria, testing, or other evaluation required of any applicant. John Muir Charter School shall not charge an application fee nor shall it charge tuition [Education Code Section 47605(d)(1)]. John Muir Charter School shall be nonsectarian in its admission and enrollment policies and shall not discriminate against any student on the basis of ethnicity, national origin, gender, or disability [Education Code Section 47605(d)(1)]. 

B.
Admission and Enrollment Preferences

John Muir Charter School Charter School shall admit and enroll all students who wish to attend the school provided that the school’s capacity is not exceeded [Education Code Section 47605(d)(2)(A)]. Classes at each grade level will be filled according to the following order of preferences for students who are either continuing enrollment or being admitted for the first time (listed in order of priority) [Education Code 47605(d)(2)(B)]:

1. Participants employed at a John Muir Charter School site serving participants in the California Conservation Corps (CCC), or participating Local Corps, Job Corps, YouthBuild, or Workforce Investment Act programs

2. Corpsmembers employed by Local Conservation Corps certified by the CCC under Public Resources Code Section 1400 et seq.

3. All other students who wish to attend the school

C.
Admission Lottery and Admission Priority

If the number of students who wish to attend John Muir Charter School Charter School exceeds the school’s capacity as determined by the Board of Directors, then the admission of new students shall be determined by a public random drawing for each grade level. [Education Code Section 47605(d)(2)(B)](Students with preferences will be exempted from the lottery unless the number of students with preferences exceeds the capacity, in which case the lottery will be held with in the preference). John Muir Charter School shall maintain an admission priority list on the order in which applicants to each grade level in each admission preference category were selected in the admission lottery. The order of admission of students at any time during a school year shall be based solely on the order of applicants on the admission priority list. Admission shall be based solely on a first-come first-served basis if John Muir Charter School determines that space still exists at any grade level after the admission priority list has been exhausted.

D.
Conditions of Enrollment 

To enroll in John Muir Charter School, each student shall first: 

· Attend an orientation to receive an enrollment packet

· Complete enrollment forms including emergency information cards

· Provide records documenting immunizations required by charter schools including tuberculosis testing

· Sign Teacher/Student Contract

· Sign a form allowing prior schools the student attended to send the student’s school records and test results to John Muir Charter School

E.
Misrepresentation of Admission and Enrollment Information
John Muir Charter School shall have the right to expel students who misrepresent material information on any school document including but not limited to admission and enrollment forms.

Element Number Nine: Financial Audit

The manner in which annual, independent, financial audits shall be conducted, which shall employ generally accepted accounting principles, and the manner in which audit exceptions and deficiencies shall be resolved to the satisfaction of the chartering authority.

A. 
Financial Audit

John Muir Charter School’s Board of Directors will form an audit committee each fiscal year to oversee selection of an independent auditor and the completion of an annual audit of the school’s financial affairs. The Audit Committee shall select an independent auditor by April 1st of each year. The audit will verify the accuracy of the school’s financial statements, attendance and enrollment accounting practices, and reviews the school’s internal controls. The audit will be conducted in accordance with Generally Accepted Accounting Principles applicable to the school. To the extent required under applicable federal law, the audit scope will be expanded to include items and processes specified in any applicable Office of Management and Budget Circulars. It is anticipated that the annual audit will be completed by October 15th of the fiscal year and that a copy of the auditor’s findings will be forwarded to the Superintendent no later than December 1st. The school’s audit committee will review any audit exceptions or deficiencies and report to the Board of Directors with recommendations on how to resolve them. The Board of Directors will make a recommendation to the Superintendent regarding how the exceptions and deficiencies have been or will be resolved. Exceptions and deficiencies to the audit report will be corrected to the satisfaction of the Superintendent.

B.
Programmatic Audit

John Muir Charter School will compile and provide to the granting authority an annual performance report. This report will, at a minimum, include:

· Summary data showing student progress toward the goals and outcomes from assessment instruments and techniques listed herein

· An analysis of whether student performance is meeting the goals

· A summary of substantive decisions and policies established by the school’s Board of Directors during the year

· Data from a student satisfaction survey

· A current copy of the school’s health and safety procedures

· Information on the school’s racial and ethnic population

· Information on the school’s admissions practices during the year and data regarding the numbers of students enrolled and the numbers of students suspended and/or expelled

· Other information as determined by the Board of Education to determine whether the Charter School is complying with the education, administrative, legal, and governance provisions of this charter

Element Number Ten: Pupil Suspension and Expulsion 

The procedures by which pupils can be suspended or expelled.
Each Charter School site shall develop and maintain a comprehensive set of student discipline procedures. These procedures will be printed and distributed as part of the school’s student handbook and will clearly describe the school’s expectations regarding attendance, mutual respect, substance abuse, violence, safety, and work habits. Each student will be required to verify that they have reviewed and understand the procedures prior to enrollment. Charter School sites will provide all students with an opportunity for due process and will be developed to conform to applicable federal law regarding students with exceptional needs. John Muir Charter School will notify the Superintendent of any expulsions and will include the suspension and expulsion date in its annual performance report.

A student that has been suspended or expelled from John Muir Charter School may return provided:

· The student petitions, on a form approved by the Board of Directors, the host agency and the Charter School for reinstatement into both the client agency’s and the Charter School’s program.

· The Charter School and the client agency approve the student’s petition based on strong evidence that the student is willing and able to comply with all rules and regulations of the client agency and the school, that they are committed to success at work and in the classroom, and that they understand the reasons for the suspension or expulsion.

Element Number Eleven: Retirement System

The manner by which staff members of the charter schools will be covered by the State Teachers Retirement System, the Public Employees’ Retirement System, or federal social security.

The employees of John Muir Charter School shall be able to participate in any eligible state or private retirement system including the social security system that they are eligible to join. It is the intent of John Muir Charter School to participate in STRS for certificated employees and PERS for noncertificated employees, and to participate in the Social Security System as appropriate. 

Element Number Twelve: Attendance Alternatives

The public school attendance alternatives for pupils residing within the school district who choose not to attend charter schools.

Students who opt not to attend John Muir Charter School may attend other district schools or pursue an inter-district transfer in accordance with existing enrollment and transfer policies of their district or county of residence.

Element Number Thirteen: Description of Employee Rights

A description of the rights of any employee of the school district upon leaving the employment of the school district to work in a charter school, and of any rights of return to the school district after employment at a charter school.

John Muir Charter School Board of Directors will hire all school staff, with the recommendation and assistance of the Executive Director. All employees, including those hired in the previous year by a public school district, shall be selected, employed, and released (if need be) by the Board of Directors in accordance with the Charter School’s personnel contracts. John Muir Charter School Board of Directors shall set the terms and conditions of employment. Employees will be given at-will contracts and will be considered employees of John Muir Charter School.

In keeping with Education Code 47605(b)(5)(m), it is the intent of the Charter School that should any employee of the granting authority be employed, without a break in service, by the charter school, such employee will retain, subject to the policies and any applicable collective bargaining 

contracts of the granting authority, the return rights provided by the granting authority, including the right of a permanent teacher to return to the Nevada County Superintendent of Schools after employment by the Charter School. However, while employed at the Charter School the employee will be subject to the Charter School’s operational procedures and practices.

Element Number Fourteen: Dispute Resolution Process

The procedures to be followed by the charter school and the entity granting the charter to resolve disputes relating to provisions of the charter.

A.
Intent

The intent of this dispute resolution process is to (1) ensure a fair and timely resolution to disputes, and (2) frame a Charter School oversight and renewal process and timeline to avoid disputes regarding oversight and renewal matters. 

B.
Public Comments

The staff and Board of Directors of John Muir Charter School and the Board of Education agree to attempt to resolve all disputes regarding this charter pursuant to the terms of this section. Both shall refrain from public commentary regarding any disputes until the matter has progressed through the dispute resolution process. Notwithstanding anything in the charter to the contrary, the Board of Education shall not have to comply with this Section, or any other section of the charter, when addressing issues that may lead to the revocation of the charter school as per the Charter Schools Act.

C.
Disputes Arising from within John Muir Charter School

Disputes arising from within John Muir Charter School, including all disputes among and between students, staff, parents, volunteers, advisors, partner organizations, and governing board members of the school, shall be resolved pursuant to policies and processes developed by the Charter School. To the maximum extent feasible and appropriate, all parties to such disputes shall attempt to resolve them within the John Muir Charter School site at which the dispute arose. The Board of Education shall not intervene in any such internal disputes without the consent of the Board of Directors of John Muir Charter School and shall refer any complaints or reports regarding such disputes to the Board of Directors or Executive Director of the school for resolution. This section shall not impair the Superintendent’s rights as otherwise specified in this Charter or any applicable MOU.

D.
Disputes Between John Muir Charter School and the Board of Education

In the event that John Muir Charter School and the Board of Education have disputes regarding the terms of this charter both parties agree to follow the process outlined below.

In the event of a dispute between John Muir Charter School and the Board of Education, the staff and Board of Directors of the school and the Superintendent, or designee, agree to first frame the issue in written format and refer the issue to the Superintendent and the Executive Director of John Muir Charter School.

The Executive Director and Superintendent, or designees, shall informally meet and confer in a timely fashion to attempt to resolve the dispute. In the event that this informal meeting fails to resolve the dispute, both parties shall identify two governing board members from their respective 
boards to meet to resolve the dispute with the participation of the Executive Director and the Superintendent. If this joint meeting fails to resolve the dispute, the Superintendent and the Executive Director shall meet to jointly identify a neutral, third party arbitrator. The format of the arbitration session shall be developed jointly by the Superintendent and the Executive Director, and shall incorporate informal rules of evidence and procedure unless both parties agree otherwise. The finding or recommendations of the arbitrator shall be non-binding, unless the Board of Directors of the school, the Superintendent and the Board of Education jointly agree to bind themselves. In the event that the above process does not result in an agreement over the dispute both parties agree the Board of Education reserves the right to take any action it deems necessary and appropriate to resolve the issue.

Element Number Fifteen: Exclusive Public School Employer/Labor Relations

A declaration whether or not the charter school shall be deemed the exclusive public school employer of the employees of the charter school for the purposes of the Educational Employment Relations Act, Chapter 10.7 (commencing with Section 3540) of Division 4 of Title 4 of Title 1 of the Government Code.

The John Muir Charter School shall be deemed the exclusive public school employer of the employees of the charter school for purposes of the Education Employment Relations Act. 

Element Number Sixteen: Windup and Final Audit

A description of the procedures to be used if the charter school closes. The procedures shall ensure a final audit of the school to determine the disposition of all assets and liabilities of the charter school, including plans for disposing of any net assets and for the maintenance and transfer of pupil records.

In the event that the John Muir Charter School closes, the assets and liabilities of the school will be disposed of by the Board of Directors to another charter school, non-profit, or other appropriate entity in accordance with the asset disposition provisions of the school’s bylaws. The Board of Directors will attend to enumerating and disposing of the assets and liabilities as directed in the bylaws, and Board treasurer shall ensure that a final audit of the Charter School’s assets and liabilities is performed.

Upon matriculation, at the end of each school semester or term, and upon graduation, students or, depending on the age of the student, the Charter School will provide parents or guardians of students a printed or electronic transcript of their student’s academic progress at the school, along with other relevant information. Thus, if the Charter School closes, students or, when appropriate, parents will possess an independent copy of potentially necessary pupil records. The Board of Directors may also provide for the transfer of such records to a responsible and willing school district, county office of education, or other qualified entity, if available at the time the school closes. School resources 
allowing, the Charter School staff may retain for a period of designated weeks or months after the Charter School closes to ensure that student records are transferred to students, and/or appropriate agencies and parents. In the event that no such willing repository is available, the Charter School will dispose of or destroy such records in a fashion that will ensure confidentiality of the records.

Element Number Seventeen: Operational Policy

In summary of the John Muir Charter School’s charter under which it must operate, the following shall be its plan of operation:

The Executive Director and Board of Directors should not be expected to take all the responsibility for things they can only nominally influence. Their roles should be more consequential ones. To make their jobs doable, their powers and duties must be refined to the few that matter; such as focusing on John Muir Charter School curricula that match students needs, funding that establishes site-based management, and holding school sites accountable for results of those in their charge.

Their roles are ones of assistance through recommendation and collaboration in matters of program implementation, hiring of teachers and staff, reconstituting or closing sites that do not teach effectively, and developing new sites to replace failed ones.

Any and all staff concerns will always be resolved at the site level though the Executive Director’s suggestions and recommendations may be requested.

Miscellaneous Clauses

A.
Term

Any and all revisions to this charter approved by the County Board of Education shall not renew or create a new term unless expressly stated otherwise.

B.
Amendments

Any amendments to this charter shall be made by the mutual agreement of the Board of Directors of John Muir Charter School and the Board of Education upon the approval of the Superintendent. Material revisions and amendments shall be made pursuant to the standards, criteria, and timelines in Education Code Section 47605 and shall be approved in advance by the Superintendent.

C.
Severability

The terms of this charter contract are severable. In the event that any of the provisions are determined to be unenforceable or invalid for any reason, the remainder of the charter shall remain in effect, unless mutually agreed otherwise by the Board of Education and the Board of Directors of John Muir Charter School. 

D.
Communications

All official communications between John Muir Charter School and the Board of Education will be sent via First Class Mail or other appropriate means to the following address: 

Board of Education

Attn: Superintendent

112 Nevada City Highway

Nevada City, Ca. 95959

John Muir Charter School


Attn: Buzz Breedlove, or Executive Director


112 Nevada City Highway


Nevada City, Ca. 95959

E.
Memoranda of Understandings (MOUs)

The Board of Education, Superintendent, John Muir Charter School, and participating organizations shall enter into mutually agreeable MOUs that outline further details of the relationship between the Board of Education, Superintendent, the Charter School, and each participating organization. The MOUs shall include, but not be limited to the following: 

· Charter school authority to contract with third parties

· Funding of the charter school

· Services to be purchased by the charter school from the Superintendent’s Office, and the fee schedule or such services

· Special education services and funding formulas;

· Hold harmless and indemnification language 

· Cash advances to handle cash flow issues, if necessary

· Charter school’s collection of mandated cost reimbursement

· Fiscal reporting requirements to the state, either independently or through the County

· Superintendent support for the charter school in approving and seeking waivers

· Superintendent support for the charter school in seeking additional funding

Attachment A

Curricula and Course Descriptions for John Muir Charter School

John Muir Charter School bases its curriculum on seven individual growth areas as listed below. As Figure 1 shows, Muir offers students a variety of courses so that students can fulfill the requirements of each individual growth area. Teachers complete an individual graduation plan  (IGP) for each new Muir student

Figure 1

Individual Growth Areas

​​​​​​​​​​​​​​​​​​​​​

	Growth Area
	Course Title

	1.
Student reads and writes effectively.

      
	Basic Grammar and Composition, Introduction to Literature, American Literature, World Literature, Creative Writing


	2.
Student understands the world around him or her and functions effectively in it.
	Health, PE, Computer Literacy, Advanced Computer Applications, Life Skills, Arts & Crafts, Art 

	3. 
Student appreciates history, geography, and current events.
	World Studies, US History, Economics 

	4. 
Student comprehends the political process.
	Civics


	5. 
Student applies mathematical principles, and operations to solve problems.
	Applied Math, Pre Algebra, Algebra I, Geometry, Algebra II, Trigonometry/Calculus 

	6. 
Student applies scientific concepts and skills to explain his/her world and to find solutions to its problems.
	Life Science, Physical Science, Biology, Chemistry

	7. 
Student realizes his/her own special interests, talents, and abilities. 
	Vocational Skills, Work Experience, Career Development


Individual Graduation Plans (IGP)

John Muir Charter School teachers, in collaboration with their students and representatives of the school’s client agencies, develop and continually track an IGP for each of their students. The IGP, tailored to each student’s strengths and challenges contains:

· The number of academic credits the student needs to meet graduation requirements.

· Credits that the student completed successfully at other schools.

· Curricular options for completion of required Growth Areas.

· Documentation of all work assigned in the IGP that the student completes successfully, and all work the students does not complete successfully.

· Documentation and tracking of the student’s scores on standardized assessments.

Assessments

John Muir Charter School, and its client-agency partners assess each new student on various commonly accepted standard assessments. The school is implementing one standardized assessment instrument for all Muir students using Plato Educational Software’s student assessment tools. The PLATO assessments allow Muir to assess any student at any time on assessments that are aligned to California ‘s content standards. PLATO’s computer-based assessments allows Muir to:

· Assess students individually or during group sittings

· Assess students at any time (e.g., on entry and quarterly thereafter)

· Assess students at their “grade level” academically

· Obtain assessment scores immediately

· Receive detailed analyses of student performance on each content standard

· Follow an intervention strategy recommended by PLATO

· Employ on-line curricula provided by PLATO to meet each student’s needs as identified in the assessments and by the teacher

· Compare students to other students in California and compare student progress among school sites

Muir will use the data from these assessments to improve its education programs.

.
Criteria for Selecting Curricula

John Muir Charter School selects curricula to meet the individual needs of students as indicated in the standardized assessments and teacher observations. It aligns its curricula to California state content standards. The school’s curricula take three general forms:

1. Muir Demonstrations: Students may complete a “demonstration” to satisfy the requirements of an individual growth area. Muir designs its demonstrations to cover the state’s content standards. Teachers must precisely document the student’s efforts and outputs during the demonstration process. Currently the Muir Computer Applications Demonstration is required of all students for graduation. Muir does not award any “Carnegie Units”
 for completing demonstrations.

2. Teacher Generated or Text-Based Curricula: Teachers may assign a student a prepared curricula or text book that the student must complete successfully to obtain credit within a growth area. Teachers may also custom design and implement curricula to meet course requirements within a growth area. In both cases, the coursework must meet California content standards. Teachers may award Carnegie Units based on the assigned curricula and use the units to satisfy the requirements for graduation within a growth area.

3. GED/Muir Simulated GED Tests: The State of California allows schools to accept a student’s scores on the General Educational Development (GED) test as evidence of basic proficiency in the four core high school academic subjects—English/Literacy, Mathematics, Sciences, and Social Science. (Please see www.acenet.edu/clll/ged for more information on the GED, which is administered by the GED Testing Service of the American Council on Education.) John Muir Charter School also administers simulated GED tests that are similar in nearly all respects to the GED test, except that it is proctored and scored by Muir staff rather than by official GED test administrators.

Students who pass the GED test or the Muir simulated GED test can use the exam as a way of showing proficiency in growth areas 1,3,5, and 6. Students must score at least 450 on individual tests to show proficiency in a growth area. Muir allows students to demonstrate basic proficiency for GED scores as low as 410 on an individual test, provided the student averages 450 or above on all GED test sections they take. Muir does not award Carnegie Units to students for passing the GED or Muir’s simulated GED test.
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1.   Please check all that apply:

3. Please read and initial each of the following. Your 

I have no high school credits.

initials indicate you understand each statement.

I passed the California High School Proficiency Examination 

a)

 Muir has a specific computer literacy standard graduation requirement.

  (Completes English, Math requirements).

 It cannot be met by any other prior accomplishment. The teacher 

I passed the GED. (Completes English, Math, Science, 

will guide you through this requirement.

World History, US History, and Economics requirements).

b)

 The credits earned do not meet the A-G entrance requirements for the 

2.    Directions:

UC or CSU college system.

1

.  Use the ŅpossibleÓ column if all of the prior transcript information is not

 known.

c)

 Some branches of the military have 

very specific transcript requirements

. 

2.

  Use the ŅactualÓ column if all of the prior transcript information is known.

It is your responsibility, if you plan on joining the military, to make sure that your 

3. 

 If the required number of credits for a subject has been achieved circle 

graduation plan will allow you to enlist.

"yes" for that/those subjects.

By initialing here, I verify that I 

4. 

 For all incomplete subjects check the "completion options" chosen.

understand the above three statements:
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Yes/No

JOHN MUIR CHARTER SCHOOL EDUCATIONAL GOALS AND GRADUATION PLAN
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Yes/No

Yes/No

Civics

Completed

Yes/No

World History

Economics

Initials

Subject/

Learning Area

PE

Health

Completion Date 

and Initials

Curriculum

Yes/No


[image: image2.wmf]Transfer Scores

Star Reading

CASAS/TABE/STAR Reading/other Test Scores

Star Math

Test

Date

Score

IE: CASAS Math

08.26.02

225

Plato Growth Log

Test

Date

Fasttrack

P-link #1

P-link #2

P-link #3

P-link #4

Total Fasttrack Level Growth:

Date

Notes:

Notes:

ie: Semester 1

01.15.02

Performance and Portfolio Assessments

Performance or Portfolio Assessment Assigned:

Date Assigned:

Date Completed:

Entry Level Literacy and Writing Placement:         

Progress/Subject Mastery Notes (attach additional sheets as needed):

Muir Report Cards

Report Card

John Muir Charter School

Testing and Assessment Progress Log

Score/Level
























































� A Carnegie Unit is a measurement used in most high schools to determine how much coursework a student has completed. 10 Carnegie Units is equal to a conventional 50-minute class taken five days a week for one entire academic year.  A one-semester course (i.e.: Health Civics, or Economics) is worth 5 Carnegie Units.  
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