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We call it simply “Lanterman.” 

This is the place that houses the 

Pomona CCC Satellite. Corpsmem-

bers and non-corpsmembers may 

think that the facility is a dark 

place, a place where people are 

locked away-never to be seen nor 

heard. It is actually quite the con-

trary. Lanterman State Develop-

mental Facility is just as the name 

implies; it is one of a network of 

facilities in California that serves 

residents who have some develop-

mental disability which may pre-

vent them from living in the larger 

society. Lanterman is an 82 year old 

Health facility that originally housed 

over 3,000 residents and as of late 

February of 2010 it houses roughly  

400.  A lot of people do not compre-

hend what Lanterman’s exact pur-

pose is for existing.   Current resi-

dents that reside there need medical 

assistance 24/7 and require live in 

care.  The development center has 

been around so long because it is well 

known for their hard working em-

ployees and top notch care that they 

provide to the patients of the facility. 

The residents of the center are of-

fered a variety of activities like 

swimming, playing sports, touring in 

a motorized vehicle that goes around 

the center among other activities 

that the residents enjoy. Lanterman 

doesn’t just promote good health and 

living care, they also provide a center 

for the California Conservation 

Corps. Joining the CCC about five 

months ago, I was well informed 

on my many questions. 

Lanterman Developmental Center  

John Muir Charter School  GRIT  

        Pomona CCC 

In this Issue: 

Lanterman 

 

Commentary 

 

Volunteering 

 

Safety Corner 

 

CCC Appreciation Day 

 

Miscellany 

 

California Conservation Corps ñPomona Satellite  

The unique and perfect partnership that Lanter-

man worked out with the CCC is as follows.  CCC 

assembles a crew of any number depending on how 

big the job is, and they stay in the center to provide 

assistance and help complete any tasks Lanterman 

employees need, and in turn the CCC is allowed its 

own parking lot for employees and the state vehi-

cles, and also buildings for our tools, our class room 

for John Muir Charter School students and even a 

weight room.  In latent terms we pay rent for the 

buildings they provide for us and all we have to do 

is assist Lanterman in certain job tasks that they 

wish to have completed.  I personally think it’s an 

outstanding idea and it works like a charm.  One 

subject that I feel a lot of corps members aren’t 

aware of is the idea of Lanterman being haunted.  

According to a popular forum internet website, a 

lot of interns and janitors claim they have seen and 

heard things that go unexplained.  One writer 

states he was working overnight and he and his 

partner witnessed a light bulb come out of the 

socket on its own, and they also heard a knock on 

their door and once opened, there was nobody 

there. A lot of workers claim they feel someone is 

near them or watching them and yet they see noth-

ing.  Although these are just reports, these people 

really do feel that Lanterman is haunted, and that 

they saw/heard things that cannot be explained.  In 

the many years of its wonderful “Service Profes-

sional Commitment, Respect, caring, Integrity, and 

Teamwork” I regret to say that it will be closed 

down.  Late January of 2010 former Governor of 

California Arnold Schwarzenegger announced that 

Lanterman would close their doors for good.  The 

community and resident’s families were shocked to 

hear the news, a lot of them didn’t agree with the 

decisions made.  Many residents have lived at 

Lanterman since childhood and it’s the only “home” 

they know, a writer states on a popular website.  I 

personally didn’t agree with the decision either, 

but once I understood why it had to be done —  
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Cont. from pg. 1   By Robert Walker  

It became clear.  Since the 192 buildings on the premises 

are so old, they do not comply with a lot of safety and 

health regulations of the state.  Another reason is up-

keep.  Repairs on the 82 year old buildings is just too 

costly since a lot of the walls and maintenance is out-

dated it’s hard to obtain materials to repair the facilities 

properly.  It was said that the closure of Lanterman 

would take at least two years to accomplish.  Department 

of Developmental Services states they will try and assist 

state workers in obtaining future jobs, and they also are 

finding suitable care based on the needs of each of the 

residents currently living at Lanterman. As we remember 

all the good that Lanterman has done, providing care for 

the communities families, allowing the California Conser-

vation Corps a center to operate out of, and employing 

1,300 state workers we will always think of it as “home” 

as it also was a live in center many years ago for us C’s 

too!  This Corps member will miss the beautiful sceneries 

of trees plants and the wild life that live here.  Thank you 

Lanterman and we wish all the employees and residents 

of the facilities good luck in finding their new home and 

careers.  

Lanterman Developmental Center was named after Frank D. 

Lanterman, a former member of Californiaôs legislature. Lanter-

man was a life-long advocate for those with developmental dis-

abilities. 

ò. . . this is his legacy: that people like me have a 

voice . . .  

we have rights and protection . . . and to be treated 

like other citizens.ó By Rebecca Liu; Sierra Madre 

Middle School student in Los Angeles County. She is 

a young girl with severe autism and does not speak.  

JMCS/CCC  GRIT  

The GRIT shared a photo (below left) in the April edition dis-

playing gloves, a hat, and an I.D. Card. We stated that if any-

one could identify the person who owned these items, to let us 

know. 

Two people identified the individual as Josh Behrens. Josh is 

a Special Corpsmember at Camarillo. When he left Pomona 

CCC, he also left behind his Red Hat, well-worn gloves, and 

his CCC I.D.  

Renae Perez; formerly a Pomona CCC corpsmember and cur-

rently at the Tahoe Center as a C-1, called The GRIT and 

shared memories of when her and Josh worked together here 

at Pomona.  

Fisheries Special Corpsmember, Jill Taylor—at Camarillo 

also correctly identified the photo as Josh Behrens related 

memorabilia. 

Thank you for taking the time to let us know.  Jill and Renae, 

our collective hats are off to you. 

RENAE PEREZ 

Corpsmember James Romero has been at the 

Pomona CCC since February 2011é His 

thoughts on the CCC experience so far.  

My time here at the CCC has been a unique experi-

ence. I have been given many opportunities so far. I 

am learning great work skills as well as social skills. 

I find it healthy to deal with varying personalities 

while my crew works together to complete projects, 

whether in Center or “on the grade.” The greatest 

opportunity that I have in front of me is the chance to 

complete requirements for my high school diploma - 

to me that is awesome! The CCC has also given me 

the chance to get out and work in different environ-

ments, giving me experience working outdoors with 

nature. Weather, wildlife, and hard work are a good 

balance that I am coming to enjoy. I am looking for-

ward to the time when I will be given the opportunity 

of working with power tools, particularly the chain 

saw. To me, the CCC is a worthwhile program for the 

communities we serve as well as the development of 

young people such as myself. 

                                                                   (Photo Right) 

Corpsmember James Romero in class, wearing his Fri-

day School casuals... 
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Internship Opportunities  
Robert Walker 

òInternshipó is a system of on-the-job training for white-collar jobs, similar to an apprenticeship.  Gen-

erally interns do not get paid for what they do.  The main focus of an internship is to gain experience and 

insight in a certain field of work to better your skills and to move on to a career in that particular field.  

The California Conservation Corps offers Cal-Trans internships.  The reason why the CCC differs from 

many other internships is simple.  They still pay you your normal CCC wage for working as an intern. 

There are many bonuses included in this package as well.  You get paid and also gain experience and in-

sight with Cal-Trans - a well paying job that can turn into a career if you choose.  They have many op-

portunities to provide to individuals.  Being a part of the internship is not an easy thing to take advan-

tage of.  To obtain an internship you must first - just in simple terms do your job, and show up to work 

every day.  Think about it, if you have a worker that misses a lot of days, and they want to be an intern, 

would you really recommend them? No, because that person is going to represent the C’s and if they see 

that we sent them poor workers who don’t show up to work it would most likely have them put a stop to 

having us as interns.  I feel we must put in our time, and EARN that internship; it shouldn’t be just 

handed out to anyone.  If they handed it out to anyone, people who truly want it probably wouldn’t get it 

and people who don’t care about it would get it and mess up opportunities others might have taken ad-

vantage of.  Prepare yourself for a possible internship opportunity by doing these simple things. 

ÅShow up to work daily and on time. 

ÅGive 100% at all times. 

ÅGet to know your sponsors. 

ÅExplore internship opportunities. 

ÅWork safely and accident ð free. 

 

Following these suggestions may allow you to obtain a career to better your future and will help keep 

you safe and healthy for years to come! 

 

Safety Corner  
Latanja Wiliams  

As you may know the California Conservation Corps are known for working in harsh conditions. Corpsmembers are dispatched 

to respond to floods, fires, oil spills, and so forth. The CCC can be dispatched within hours to assist agencies with natural disas-

ters and other emergency efforts. Also other work is required that consists of the use of power tools, constant bending and 

standing which can lead to muscle damage if proper techniques are not used. While working for the California Conservation 

Corps it is important to always make a note to use your, “LEGS and NOT your BACK. ” In addition, one way to avoid work 

force injuries is by inspecting each tool before use. A Corpsmembers should always be aware of wild life in surrounding areas of 

the work site. You are likely to come across different animal habitats on the grade. It is our responsibility to try to spare their 

lives in the best way possible while working in their natural environments. Corpsmembers should avoid coming into close con-

tact with the wild life and recognize the difference between harmless and dangerous species. These safety tips can help your 

work performance if applied.  

                                

     
JMCS/CCC  GRIT  

http://en.wikipedia.org/wiki/Apprenticeship
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Sunday April 10, 2011 was the start of National Volunteer Week.  During this week, the US has a wide variety of volunteer 

projects which Americans may want to do; for example—volunteering at hospitals, schools and many faith based community 

groups.  Last year 63 million Americans volunteered around the US.  That’s a lot of people!  Being a part of the CCC we are 

required as Corps members to have 48 hours of volunteer time.  With these hours we must volunteer our time and physical 

abilities to help a certain type of organization.  When someone hears “volunteer” they think a few things.  One, you are doing 

community service and must have a certain amount of hours to stay out of jail.  Or you just enjoy helping others,  in my opin-

ion most people would go with the jail thought.  The best part of being a part of the C’s is we must have the hours done to 

promote.  That’s not all; we also gain a lot more than just promotions.  If you graduate from the program you also receive a 

two thousand dollar scholar ship for future education.  Another bonus is we help the environment and even help certain  

elementary school programs.  Now, let’s remove the perks we get from volunteering for the CCC.  That means, no scholar 

ship money, and no promotions.  We come to the real question, would you ever volunteer your time just to help the commu-

nity, or maybe even do it just because you enjoy it?  I personally know I wouldn’t.  We make up all types of excuses for exam-

ple, “I don’t have time” or, perhaps we procrastinate like “I’ll do it next week.”  It’s funny how we are too “busy” to help oth-

ers, however when it comes to going to a party, or going out with friends we have all the time in the world.  If we really stop 

to think what volunteer means, it seriously will make you think twice about it.  I feel volunteering means a lot.  You help 

rebuild your community, help people in need and even help young people learn new things.  When you do something like 

volunteer a certain type of feeling starts to emerge.  A sense of accomplishment is what first comes to mind.  It also puts a 

smile on your face, knowing that your work is going to be greatly appreciated for years to come.  As we progress in this life, 

let’s try to remember a few things.  Yes volunteering takes up your time but let’s try to remember that at the CCC we gain a 

lot from donating our time to others, and we are getting paid for it, just not with the type of pay we are use to.  Let’s try to 

rethink this volunteer thing and work on it so we can move up and make this world an even better place and even a richer 

life for ourselves.  I know I will.  

When we think òsuper heroó we think batman, spider man  etc.  

What people donõt realize is  you donõt need to have super pow-

ers, or have some type of ability that humans canõt/ donõt pos-

ses.  What we do need is simple people like you and I that want 

to help others and better the community.  Sometimes that leads 

to being known as a hero.   

 

 

 

 

 

 

 

 

                                   Permission assumed for use in educational purposes . 

Volunteer or not to Volunteer?  
Robert Walker  

Volunteers are al-

ways needed, look in 

news papers, schools, 

and even the commu-

nity building in your 

city or  county, Help 

make a difference in 

the world!  
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Thursday April 14, 2011 the sun was shining brightly over us at the Pomona center.  In the morning, 

three crews were sent out to Chino Hills State Park to complete a current project.  Crew 3 was working 

the middle, Crew 1 was working the beginning, and Crew 2 was working the top.  The idea worked per-

fectly, we were able to finish the work quickly and efficiently.  We cleaned up and left the Park and 

headed back to H.Q.  After a half day of working in the California sun and feeling that sense of accom-

plishment, we all were awaiting the rest of the day of food games and enjoyment of one another’s com-

pany.  Upon our arrival at the center, we were all greeted by a nice familiar aroma we all know, yes the 

grill.  Brandon had the BBQ going flames and all, and it smelt good.  The food that was provided was 

pretty substantial.  Hot dog’s, burgers, pizza, and even hot wings.  There was also a lot of side snacks 

and dessert including cookies, fruit and even a nice looking cake.  During the big feast we were asked to 

listen to Jennifer Dulay; Pomona’s Conservation Supervisor speak.  She spoke about how and why we 

were able to have such a wonderful day.  She explained our hard work and dedication to the work we do 

allowed us to have such a day, and if we all work on getting better at our flaws, we might even be able to 

have these type of days more often, which this blue hat is all for.  Once she finished, Brandon spoke a 

tune I already knew was approaching.  He started to speak about a certain Corps member, yes Bryan 

Legg.  Bryan has been a part of the C’s for about two years, and during that time he has been promoted 

to a green hat, a specialist of tools and now as of Thursday, he was promoted to a red hat.  Once Brandon 

announced Bryan’s new promotion, Bryan said a few words thanking the staff and even fellow Corps 

members for helping him achieve his goals.  After the announcements, we finished eating and all enjoyed 

each other’s company.  Some Corps members were playing horse shoe’s while others played Frisbee and 

a certain red hat James Burthe was checking out a snake he had found near the center.  Whether you 

enjoy playing Frisbee or playing horse shoes everyone at the Pomona Satellite can say Thursday was a 

great way to start off the weekend.  On that note, The GRIT would like to take this opportunity to con-

gratulate Bryan Legg (left) on his new promotion. 

CCC Appreciation/Potluck  

 Robert Walker 

JMCS/CCC  GRIT  

FUN, FOOD, and FRIENDS  
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Lanterman Developmental Cen-

ter Merry-Go-Round located on 

Crescent Drive on the beautiful 

Lanterman grounds. Question 

of the Month:  

Where did the term òGrab 

The Brass Ringó come from? 

When life seems like a Merry- Go-Roundé Step off and explore higher education 

Pacific Colony state hospital in 1925  (left) later renamed to 

"Pacific State Hospital" and again renamed in 1979 to 

"Frank D. Lanterman State Hospital and Developmental 

Center." Photo by unknown. 

John Muir Classroom Pomona 

Red Hat James Burthe found a friendly snake on the grounds 

of Lanterman and shared his find with Corpsmember Jessica 

Netland. (below)  Can you identify the type of snake? 

Pomona Corpsmembers eat well... 


